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CARoLINA Resolution 2008-11-04

RESOLUTION OF THE TOWN COUNCIL OF THE TOWN OF SOUTHERN SHORES,
NORTH CAROLINA, AMENDING PERSONNEL POLICY ARTICLE V, CONDITIONS OF
EMPLOYMENT-LIGHT DUTY

WHEREAS, the Town Council for the Town of Southern Shores approved and adopted a personnel policy on
August 5, 2003 (the “Town Personnel Policy™); and

WHEREAS, the Town Council approved and adopted the Town Personnel Policy in order to provide certain
protections for the Town of Southern Shores and its employees; and

WHEREAS, the adoption and approval of an amendment to the Town’s Personnel Policy detailing the
eligibility, options and procedures associated with light-duty status would be in the best interests of the Town
of Southern Shores and its employees.

NOW, THEREFORE, BE IT RESOLVED by the Town Council of Southern Shores that the Town Personnel

Policy Article V — Conditions of Employment be hereby amended to add Section 11-Light Duty as stated
below:

Section 1. Purpose

Ordinarily, the Town will not provide temporary job modifications to allow an employee to perform
less than the usual or essential functions of their job. However, in order to serve as a cost-saving measure, to
facilitate an employee’s continued employment following a job related accident or occupational disease, and to
minimize an employee’s lost income during a temporary disability resulting from Town service, the Town may
provide light-duty in accordance with this policy.

Section 2. Light Duty Defined

“Light-Duty” is non-strenuous work or work which requires minimal physical activity. Such duties will
only be provided if approved by the employee’s physician and of benefit to the Town.

Section 3. Eligibility for Light-Duty Status

An employee is eligible for light-duty status when the following conditions are met:

a. The employee suffers from a job-related injury or illness and their claim is accepted by the
worker’s compensation administrator for the Town.
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